
59Nissan Chemical Corporation Integrated Report 2024 60Nissan Chemical Corporation Integrated Report 2024

Sustainability

Information Disclosure in Line with TCFD and TNFD Recommendations

Governance

Our initiatives to address climate change are examined and 
deliberated at the Sustainability Promotion Committee, Climate 
Change Committee, Risk Management & Compliance Committee, 
and Environment & Safety Committee. The Board of Directors 
supervises those efforts by discussing and approving the Commit-
tee’s deliberations at its meetings. Since natural capital, including 
biodiversity, is significantly related to climate change, it is examined 
and deliberated by the Climate Change Committee.

One of our initiatives for nature-related stakeholder engagement 
is the Nissan Chemical Group Human Rights Policy, which covers 
all our stakeholders’ human rights. Based on the Policy, we conduct 
a risk assessment (due diligence) concerning stakeholders, which 
includes nature-related metrics, such as health, safety, and use of 
natural resources (including water). As the “health and safety of 
local communities” is our priority, we are committed to enhancing 
countermeasures. Specifically, we constantly hold plant tours and 
briefings for residents and neighboring schools to encourage their 
understanding of the safety and security of our plants and two-way 
communication with them.

● Sustainability Promotion Committee (twice per year)
This Committee considers and deliberates on material issues in 
order to more strategically tackle global social issues, including 
climate change. The Committee is chaired by the officer responsible 
for the Sustainability Promotion & IR Department (Director, Senior 
Managing Executive Officer). Policies, targets, plans, etc. related to 
sustainability, including climate change, are deliberated, and after 
approval at the management meeting, the following matters are 
submitted to the Board of Directors.

● Climate Change Committee (more than once per year)
This Committee was established to accurately grasp the risks and 
opportunities that the Company faces due to the increasingly serious 
problem of climate change, and connect them more strongly with our 
management strategies to strengthen our comprehensive climate 
change measures. The Committee is chaired by the president (COO). 
The Committee also comprehensively addresses natural capital as it 
is closely linked with climate change.

Analysis of risks and opportunities related to climate change 

Please see the following pages for stakeholder human rights 
responses and interactions with local communities.
Respect for Human Rights
https://www.nissanchem.co.jp/eng/csr_info/management/hrp.html

Contribution to Communities and Society
https://www.nissanchem.co.jp/eng/csr_info/communication/community.html

Resolving matters at the Board of Directors
- �Policy planning related to sustainability
- �Long- and mid-term and yearly plans for sustainability

and natural capital, as well as policies, targets, plans, etc., are 
deliberated, and after approval at the management meeting, the 
following matters are submitted to the Board of Directors.

● �Risk Management & Compliance Committee  
(twice per year)

This Committee was established to enhance the effectiveness of 
risk management, and to maintain and promote compliance.The 
Committee is chaired by the Chief Risk Management Officer (CRO/
Director, Managing Executive Officer) appointed by the Board of 
Directors.

The Risk & Compliance Managers (heads of divisions/
departments and plants/laboratories, presidents of domestic 
consolidated subsidiaries) who are members of this Committee, 
periodically identify and assess climate change-related and other 
risks, draw up a countermeasure plan, self-assess the status 
of implementing those measures and issues to be addressed, 
and suggest improvements. In addition, they offer education 
and training at each division/department, plant/laboratory, and 
domestic consolidated subsidiary about risk management and 
compliance. The Committee deliberates on those risk management 
initiatives and creates an activity plan for the next fiscal year.

For nature-related risks, we have undertaken the risk 
assessment based on the TNFD recommendations. In light of the 
importance of those risks, we are considering whether they should 
be included in the risks managed by the Risk Management & 
Compliance Committee.

● Environment & Safety Committee (more than once per year)
This Committee oversees and promotes responsible care (RC) 
activities within Nissan Chemical and affiliated companies. 
The Committee is chaired by the officer responsible for the 
Environment, Safety & Quality Assurance Department (Director, 
Managing Executive Officer).

The Committee discusses the results of RC activities at each 
site for the fiscal year, a summary of Company-wide activities, and 
objectives, targets, and action plans for RC in the next fiscal year. 
The Committee also shares information with the Sustainability 
Promotion Committee and discusses plans, including responses to 

Resolving matters at the Board of Directors
- �Scenario analysis and countermeasures for climate change 

and natural capital
- �Long- and mid-term and yearly plans for climate change and 

natural capital-related measures

Resolving matters at the Board of Directors
- �Identification of the Group’s major risks (“Group Major 

Risks”) and countermeasures against them
- �Mid-term and yearly plans for risk and compliance

Nissan Chemical announced its support for the recommendations of the Task Force on Climate-related Financial Disclosures 
(TCFD) in August 2020. We also supported the recommendations of the Taskforce on Nature-related Financial Disclosures (TNFD) 
in April 2023. We will continue to strive to improve our company’s value by promoting initiatives related to climate change 
and natural capital, as well as gradually expanding 
information disclosure.

Sustainability Promotion Structure

* �[Divisions & Departments] Internal Audit Dept., business divisions, Planning and Development Div., Intellectual Property Dept., Purchasing Dept., Corporate Planning Dept., 
Personnel Dept., Sustainability Promotion & IR Dept., Finance & Accounting Dept., Digital Transformation Dept., Production Technology Dept., Environment, Safety & Quality 
Assurance Dept.
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(twice per year)
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(more than once per year)

Quality Assurance 
Committee
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Chair: 
Officer responsible for 
Sustainability Promotion & 
IR Dept.

Members: 
Managing executive officers 
responsible for divisions & 
departments*

Secretariat: 
Sustainability Promotion & 
IR Dept.

Matters to be deliberated:
● �Policies related to 

sustainability including 
climate change

● �Materiality identification 
and KPI setting/progress 
management

● �Long- and mid-term plans
● �Evaluation of the results of 

annual activities and 
targets for the next fiscal 
year based on the 
evaluation, etc.

Chair: 
President & COO

Members:
Heads of 

business divisions
Planning and Development 
Div.
Purchasing Dept.
Corporate Planning Dept.
Sustainability Promotion & IR 
Dept.
Finance & Accounting Dept.
Production Technology Dept.
Environment, Safety & Quality 
Assurance Dept. 

Secretariat: 
Sustainability Promotion & IR 
Dept.

Matters to be deliberated:
● �Analysis and 

countermeasures of risks 
and opportunities posed to 
Nissan Chemical

● �Long- and mid-term plans 
and annual plans based on 
scenario analysis results 
and countermeasures

● �Assessment for 
implementation of 
countermeasures

● �Issues to be improved or 
considered based on the 
assessment  

● �The above also includes 
nature-related matters

Chair: 
Chief Risk Management Officer 
(CRO)

Members:
Risk & Compliance Managers 
(Heads of divisions/
departments* and plants/
laboratories, Presidents of 
each domestic consolidated 
subsidiary)

Secretariat:
Risk Management & 
Compliance Office,  
Corporate Planning Dept.

Matters to be deliberated:
● �Risk identification and 

assessment including 
climate change-related 
risks, and formulation of 
countermeasure plans

● �Self-assessment for status 
of implementation of the 
countermeasure plan and 
subject, and formulation of 
improvement plan

● �Annual activity plan for the 
next fiscal year, etc.

Chair:
Officer responsible for 
Environment, Safety & Quality 
Assurance Dept.

Members:
Heads of 

business divisions
Planning and Development 
Div.
Purchasing Dept.
Corporate Planning Dept.
Personnel Dept.
Sustainability  
Promotion & IR Dept.
Production Technology Dept.
Environment, Safety & Quality 
Assurance Dept.
Heads of plants and 
laboratories 

Secretariat:
Environment, Safety & Quality 
Assurance Dept.

Matters to be deliberated:
● �Long- and mid- term plans 

for responsible care (RC) 
activities, including 
responses to climate change

● �Annual RC activity results 
for Nissan Chemical and 
affiliated companies

● �Summary of company-wide 
RC activities

● �Targets, goals, and action 
plans for RC in the next fiscal 
year, etc.

Chair:
Officer responsible for 
Environment, Safety & Quality 
Assurance Dept.

Members:
Heads of

business divisions
Planning and Development 
Div.
Purchasing Dept.
Corporate Planning Dept.
Personnel Dept.
Sustainability Promotion & IR 
Dept.
Production Technology Dept.
Environment, Safety & Quality 
Assurance Dept.
Heads of plants and 
laboratories 

Secretariat:
Environment, Safety & Quality 
Assurance Dept.

Matters to be deliberated:
● �Mid- term quality targets for 

the following year and every 
three years

● �Annual quality assurance 
activity results for Nissan 
Chemical and affiliated 
companies

Amid unpredictable and volatile world, Nissan Chemical 
Group has made its corporate philosophy of “Contribute 
to the protection of the global environment and the 
existence/development of humanity, offering the value 
sought by society” the basis of its business activities. We 
have established the Sustainability Promotion Group 
within the Sustainability Promotion & IR Department to 
enhance our sustainability activities with the mission “to 
draw up sustainability strategies in response to social 
trends, to raise awareness of sustainability internally, 
and to send relevant information.”  

We have also established the Sustainability Promo-
tion Committee, the Climate Change Committee, the Risk 
Management & Compliance Committee, the Environment 
& Safety Committee, and the Quality Assurance Commit-
tee in order to promote sustainability activities. The 
Board of Directors supervise these initiatives by discuss-
ing and resolving the content of deliberation at each com-
mittee.


