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Employees who Play Active Part Globally.

Friendly Working Environment

Respect for Diverse Human
Resources, Individuality
and Views

Our Company has various systems/measures in place for Many employees are stationed at our major subsidiaries Currently, there are 28 employees who are engaged in

our employees to achieve highly productive work overseas and work actively together with the local staff. sales, research and financial administration in five countries.

performance and have good work and life balance.

The Company expands the number of half-day annual At the Company, diverse human resources are

China (Shanghai)

Employees who are

stationed overseas 2 people
Local staff 9 people USA
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Europe (France, Belgium)
Employees who are
stationed overseas 4 people

leaves and implements the 5-day planned annual leave playing active roles in wide range of fields,

regardless of their age, gender and nationality.

system. As a result, the recent annual leave acquisition

rate is high at more than 70%. Local staff 4 people Employees who are (
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The employee is allowed to take nursing The company is accelerating overseas expansion, recognizing
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Planned annual The CTTpa”y rfezczmme”ds the emplo_yses tlo takz Annual leave . The goals of the English Conversation Training System are The Learning Language Overseas System incorporates To
leave annual leave of 2 days as company-wide planne eeaEhe [ (%) 76.9 i > o 3o
leave and 3 days as individually planned leave. not only to learn language but also to learn overseas business homestay at local families so that the participants can 2
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Refresh leave reaches 50 years old, the company provides 10 convey their thoughts and work with diverse people. We also people. The participants continue making communications
consecutive days leave (paid) with financial support. . . . . . X X X (
y P o offer variety of programs in accordance with the level of the voluntarily while struggling with the wall of language, in the
- . . . B . 8]
Re-employment \r’ev'atg:’;; 6’8‘1?;:33’?{; ?;tri;zgyeg‘;%i participants, such as group lessons by Japanese teachers and actual encounter with different culture. The program is 8
' . . .. =3
refresh leave 3consecutive days leave (paid). one-on-one lessons by native teachers, to enable the students producing clear growth of each participant. EE
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CO mmuni Catl on an d I\/\Utu a l Labor-management meeting for exchange of ideas Introduction of our overseas subsidiary (NCK) S
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............................................................................ and selling SUNEVER and BARC. The products are sold not only in
. . . South Korea but also exported to Asia and North America.
As good business partners, Nissan Chemical and The number of employees is about 70, out of which 9 are .
Nissan Chemical Labor Union collaboratively solve Japanese staff who are posted there. They are engaged in sale, 8
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